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DAU Enabled to Support the Acquisition Workforce

10 USC Ch. 87 - Sec. 1746: “The Secretary of Defense ... shall establish and maintain a
defense acquisition university structure to provide for the professional educational
development and training of the acquisition workforce.”

DAU Mission: Provide a global learning environment to develop qualified acquisition,
requirements and contingency professionals who deliver and sustain effective and
affordable warfighting capabilities.


Presenter
Presentation Notes
Key points:
DAU was mandated by Congressional legislation that was signed into law in 1990 as a key organization to help professionalize the Defense Acquisition workforce.
Our original emphasis was on certification training—and this is still our most significant product.  
In the 21st Century, however, in addition to training courses delivered only in the classroom, DAU has online courses, continuous learning modules, and knowledge sharing assets. Together these learning assets create a “global learning environment” that is available anytime, anywhere to the workforce.



Location FY16. :

Mid-Atlantic California, MD 28,957

161,469

We are part of the community, not just a place to take classes.
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Presentation Notes
DAU made a conscious decision in 2001 to locate its faculty and staff at regional campuses aligned with major concentrations of the Defense Acquisition Workforce population.
These regional campuses allow us to offer courses “locally”—saving travel dollars and cutting down on time away from home for the workforce.
In addition, because our faculty are located close to major acquisition organizations, they can do more than teach. They can go to the acquisition organizations and provide Mission Assistance (tailored training, information about major changes to acquisition policy, and consulting support) to help these organizations address program, business or technical issues and achieve better acquisition outcomes.
By helping acquisition organizations, our faculty also maintain currency on current acquisition practices thus making them more relevant in the classroom.
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DAU Acquisition Learning Model
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source selection, and
should-cost
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Presentation Notes
Acquisition Learning Model (ALM) is a visual representation of how the Defense Acquisition University (DAU) fulfills its mission: Provide a global learning environment to develop qualified acquisition, requirements and contingency professionals who deliver and sustain effective and affordable Warfighting capabilities. 
To provide this global learning environment, DAU delivers the following learning assets to the Defense Acquisition Workforce:
training courses
continuous learning
knowledge sharing
mission assistance. 
Students should be very familiar with these learning assets so they can ensure to:
**maintain their DAWIA certifications
**to access information and tools to perform their jobs more effectively
**and to obtain DAU mission assistance in the workplace to address organizational acquisition issues 



Small Business Functional Gateway

e OPERATING STATUS
MENU

Defense Acquisition University | Training Functional Gateways Small Business
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More »
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https://www.dau.mil/training/career-development/small-business
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Presentation Notes
The small business gateway houses all things small business for the acquisition workforce.

Foundational Learning can be obtained through instructor lead training in the classroom, or through distance learning courses or continuous learning modules online. They provide the basis for fundamental knowledge, critical thinking and understanding of industry.



DAWIA Training Standards

Level One

Online Requisites
SBP 101 Intro to SB Programs, Part A Online: DL 8 hours None
SBP 102 Intro to SB Programs, Part B ILT 4.5 days SBP 101
SBP 110 Fundamentals of the FAR for SBP Online:DL 34 hours None
SBP 120 Contract Lifecycle for SB Programs Online: DL 16 hours None
CON 100 Shaping Smart Business Arrangements Online: DL 16 hours None
CON 237 Simplified Acquisition Procedures Online: DL 6 hours None
HBS 301 Managing Difficult Conversations Online: DL 3 hours None

1. CON 260A and CON 260B are predecessors for SBP 101 until 30 Sep 2019

2. If new SBP entrant has completed CON 090, by 31 Dec 2019, they will have fulfilled requirements for
SBP 110.

3. If new SBP entrant has completed CON 121, CON 124, and CON 127, by 31 Dec 2019, they will have
fulfilled requirements for SBP 120.

Training Standards are subject to change 7



Additional Level | Notes

For those new to Acquisition, it is recommended to take SBP
120 first and prior to SBP 101.

For those with at least 2 years Acquisition experience, it is
recommended to take SBP 101 first and then take SBP 110
and 120 in any order, even before SBP 102 due to limited seat
availability of SBP 102.

It is recommended CON 100 and CON 237 be taken in
sequential order.



DAWIA Training Standards
'1|||||

Level Two o 4

Course Course Name ILT or Online | Hrs/Days Pre-
Number Requisites

ACQ 101 Fundamentals of Systems Online: DL 30 hours None
Acquisition Management

STM 101 Intro to DoD Science & Tech Online: DL 4 hours ACQ 101
Mgmt

LOG 100 Life Cycle Logistics Online: DL 15 hours ACQ 101
Fundamentals

HBS 428 Negotiating Online: DL 2 hours None

1. Courses in Orange are either/or courses

Training Standards are subject to change
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Presentation Notes
-Students may complete either CON 216 or ACQ 370. It is their choice.
-CON 216 has CON 200 as a pre-req.  CON 200 has additional pre-reqs.  
-In Nov 2017, LOG 100 replaced LOG 101.  LOG 101 was retired.

-DAU is transitioning to a new Learning Management System in FY19 which will not allow for pre-reqs to be “waived” for certain career fields.  This reinforces the fact that required pre-requisites are required for everyone and a student must utilize the ‘fulfillment’ process if they do not want to take any particular course. This also applies to ACQ 370, where SB can not add pre-reqs to another career field’s course.  



Course

DAWIA Training Standards

Level Two cont’d

Number
SBP 201

SBP 202

SBP 210

SBP 220

Course Name ILT or Online | Hrs/Days | Pre-
Requisites

Intermediate SB Online: DL 10 hours
Programs, Part A

Intermediate SB ILT 4.5 days
Programs, Part B

Subcontracting ILT 4.5 days

Business Decisions for Online: DL 11 hours
Small Business

Training Standards are subject to change

SBP 102 -
effective
10/1/18

SBP 201

SBP 202 -
effective
10/1/18

SBP 202 -
effective
10/1/18

10



Additional Level 11 Notes

* |tis recommended that all courses required for Level 1 in the
Small Business Career Path be completed prior to taking SBP
201 or any Level Il course.

e |tisrecommended that SBP 201, 202, 210, and 220 be taken
in sequential order.

e ACQ 101, CON 216 or ACQ 370, STM 101, LOG 100, and HBS
428 can be taken in any order.

e CON 216 has a pre-req of CON 200, which has additional pre-
regs.

11



DAWIA Training Standards

Level Three

Course | Course Name ILT or Online | Hrs/Days

Number

SBP 301 Small Business for ILT 8 days

Senior Leaders

ACQ 202 Intermediate Systems Online: DL 35 hours

Acquisition, Part A

ACQ 315 Understanding Industry LT 4.5 days

HBS

Choose 1 HBS module Online: DL 2 hours

Training Standards are subject to change

SR
R e 2
"

Ay

Pre-Requisites

SBP 210 and SBP
220 - effective
10/1/18

ACQ 101

None

None

12
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Presentation Notes
CON 280 has been removed as a requirement as DAU is transitioning to a new Learning Management System in FY19 which will not allow for pre-reqs to be “waived” for certain career fields.  This reinforces the fact that pre-requisites are required for everyone and a student must utilize the ‘fulfillment’ process if they do not want to take any particular course. This also applies to ACQ 315, where SB can not add pre-reqs to another career field’s course.  



Additional Level 111 Notes

e |tis recommended that all courses required for Level Il in the
Small Business Career Path be completed prior to taking SBP
301 or any Level lll course.

e |tis recommended to take SBP 301 prior to ACQ 315.

e ACQ 202 and ACQ 315 can be taken in any order.

13



SBP Course Statistics

FY17

SBP 101

SBP 102 | 33 - 86 | 6.67 72 6.4
SBP 110 | 33 - 114 | 6.1 88 | 6.23
SBP 120 | 38 - 141 | 6.11 | 108 | 6.18
SBP 201 | 44 = 128 | 6.13 59 | 6.15
SBP 202 8 - 33 | 6.69 47 | 6.28
SBP 210 | 38 - 17 | 6.61 18 | 6.61
SBP 220 0 - 87 | 5.83 39 | 5.95
SBP 301 0 = 43 | 6.76 19 | 6.67
Total 486 - 1,316 - 694 -

14
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Presentation Notes
Grads – as of April 4, 2018.  SBP 202 includes grads as of April 17.  SBP 301 includes grads as of April 19.
MtM scores as of April 2, 2018.  SBP 202 includes MtMs as of April 17.  SBP 301 includes MtMs as of April 19.

MtM scale is from 1(min) to 7(max).  The # of Grads does not equal the # of MtMs as not all students complete the survey.

FY16: only pilots except for SBP 101
FY 17: SBP 202 and SBP 301 each had pilot + 1 offering




Sheet1

				FY16 				FY17				FY18				Total

		Course		Grads		MtMs		Grads		MtMs		Grads		MtMs		Grads		MtMs

		SBP 101		292		6.36		667		6.13		244		6.08		1203		6.16

		SBP 102		33		-		86		6.67		72		6.4		191		6.55

		SBP 110		33		-		114		6.1		88		6.23		235		6.16

		SBP 120		38		-		141		6.11		108		6.18		287		6.14

		SBP 201		44		-		128		6.13		59		6.15		231		6.14

		SBP 202		8		-		33		6.69		47		6.28		88		6.45

		SBP 210		38		-		17		6.61		18		6.61		73		6.61

		SBP 220		0		-		87		5.83		39		5.95		126		5.88

		SBP 301		0		-		43		6.76		19		6.67		62		6.71

		Total		486		-		1,316		-		694		-		2,496		-






FY 2018 SBP Grads by Component

e Data Classroom as of April 19. Web as of April 4, 2018

Component |Classroom| Web

Army 50 129
Navy 23 120
Air Force 41 117

DOD 36 34
Fed Gov't 6 63
Industry 0 25

Grand Total 156 538

15



Sheet1

		Component		Classroom		Web		Total

		Army		50		129		179

		Navy		23		120		143

		Air Force		41		117		158

		DOD		36		84		120

		Fed Gov't		6		63		69

		Industry		0		25		25

		Grand Total		156		538		694






Priority of Enrollment

Priority 1: Defense Acquisition Workforce members who must meet
position training requirements.

Priority 2: Defense Acquisition Workforce members striving to meet
certification standards at a higher level than required within their assigned
career field/path.

Priority 3: Defense Acquisition Workforce members striving to meet cross-
functional certification standards.

Priority 4: DoD Personnel. Components and agencies may subdivide these
categories or assign additional priorities below priority 3 as may be
required to meet their unigue needs.

Priority 9: All others. This includes industry and other government
agencies.

16



FY 18 SBP Classroom Grads by Priority

Data as of April 4, 2018
Component P1 % P2 % P3 % P4 % P9 % Total
Army 26 74% 0 0% 8 23% 1 3% 0 0% 35
Navy 0 0% 0 0% 19 95% 1 5% 0 0% 20
Air Force 23 82% 1 4% 4 14% 0 0% 0 0% 28
DOD 14 50% 0 0% 11 39% 3 11% 0 0% 28
Fed Gov't 0 0% 0 0% 0 0% 0 0% 6| 100% 6
Total 63 54% 1 1% 42 36% 5 4% 6 5% 117
N S

Air Force 86%

Army 74%

4th Estate 50%

17
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Presentation Notes
DAU does not determine the training priorities.  This is done by each service.  DAU’s DataMart system pulls the priority data from the source system of each of the services and 4th estate.  This data does not include the April offerings of SBP 202 and SBP 301.

The pyramid is Priority 1 and Priority 2 only.
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		Component		P1		%		P2		%		P3		%		P4		%		P9		%		Total

		Army		26		74%		0		0%		8		23%		1		3%		0		0%		35

		Navy		0		0%		0		0%		19		95%		1		5%		0		0%		20

		Air Force		23		82%		1		4%		4		14%		0		0%		0		0%		28

		DOD		14		50%		0		0%		11		39%		3		11%		0		0%		28

		Fed Gov't		0		0%		0		0%		0		0%		0		0%		6		100%		6

		Total		63		54%		1		1%		42		36%		5		4%		6		5%		117






FY 18 SBP Classroom Grads by DAU Host Region

Data as April 19, 2018

MWT 46%
Kettlering, OH

| MAT 22%

"| California, MD

WST 0%
San Diego, CA

CNE 32%

Ft Belvoir, VA

STH 0%

Huntsville, AL

Host
Region Grads &
CNE 50 32%
MAT 35 22%
MWT 71 46%
Total 156 100%
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Presentation Notes
This shows the regions where students graduated.  


CON XXX Grads by Service

		

		SBP FY18 Q1

		Component		Classroom		Web		Total

		Army		14		60		74

		Navy		8		49		57

		Air Force		14		60		74

		4th Estate		11		50		61

		Fed Gov't		4		45		49

		Industry		0		16		16

		Grand Total		51		280		331

		CON, COR, IND, & GRT

		Component		Classroom		Web		Total

		Army		398		2,018		2,416

		Navy		556		2,021		2,577

		Air Force		638		1,686		2,324

		4th Estate		551		1,422		1,973

		Fed Gov't		16		1,446		1,462

		Industry		5		314		319

		Other		0		3		3

		Grand Total		2,164		8,910		11,074
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CON XXX Grads by Service

		



Classroom

Web



CON COR IND GRT Grads by Priori

		



Classroom

Web



CON ONLY Grads by Priority

		

		Time Period				FY18 Q1

		Component		P1		%		P2		%		P3		%		P4		%		P9		%		Total				P1+P2

		Army		303		18%		66		22%		7		23%		8		50%		14		9%		398				40%

		Navy		427		26%		48		16%		6		19%		1		6%		74		47%		556				42%

		Air Force		443		27%		140		46%		15		48%		3		19%		37		23%		638				73%

		4th Estate		479		29%		52		17%		3		10%		4		25%		13		8%		551				46%

		Fed Gov't		0		0%		0		0%		0		0%		0		0%		16		10%		16

		Industry		0		0%		0		0%		0		0%		0		0%		5		3%		5

		Total		1,652		76%		306		14%		31		1%		16		1%		159		7%		2,164
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CON GRT IND EXC COR Grads by Pr

		

		Time Period				FY18 Q1

		Component		P1		%		P2		%		P3		%		P4		%		P9		%		Total				P1+P2

		Army		303		19%		63		21%		4		22%		6		50%		3		3%		379				40%

		Navy		426		26%		47		16%		0		0%		1		8%		39		40%		513				42%

		Air Force		442		27%		140		46%		12		67%		3		25%		36		37%		633				74%

		4th Estate		443		27%		52		17%		2		11%		2		17%		9		9%		508				45%

		Fed Gov't		0		0%		0		0%		0		0%		0		0%		9		9%		9

		Industry		0		0%		0		0%		0		0%		0		0%		1		1%		1

		Total		1,614		79%		302		15%		18		1%		12		1%		97		5%		2,043
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CON for Cert Grads by Priority

		

		Time Period				FY18 Q1

		Component		P1		%		P2		%		P3		%		P4		%		P9		%		Total				P1+P2

		Army		303		18%		66		22%		7		23%		8		50%		4		4%		388				40%

		Navy		427		26%		48		16%		6		19%		1		6%		39		37%		521				42%

		Air Force		443		27%		140		46%		15		48%		3		19%		36		34%		637				73%

		4th Estate		479		29%		52		17%		3		10%		4		25%		9		8%		547				46%

		Fed Gov't		0		0%		0		0%		0		0%		0		0%		16		15%		16

		Industry		0		0%		0		0%		0		0%		0		0%		2		2%		2

		Total		1,652		78%		306		14%		31		1%		16		1%		106		5%		2,111
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CON COR GRT IND Grads by Hst Re

		

		Time Period				FY18 Q1

		Component		P1		%		P2		%		P3		%		P4		%		P9		%		Total				P1+P2

		Army		116		27%		1		25%		4		80%		3		60%		2		2%		126				52%

		Navy		97		23%		1		25%		0		0%		1		20%		37		45%		136				48%

		Air Force		136		32%		0		0%		0		0%		1		20%		35		43%		172				32%

		4th Estate		78		18%		2		50%		1		20%		0		0%		4		5%		85				68%

		Fed Gov't		0		0%		0		0%		0		0%		0		0%		3		4%		3

		Industry		0		0%		0		0%		0		0%		0		0%		1		1%		1

		Total		427		82%		4		1%		5		1%		5		1%		82		16%		523
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CLC Module Grads by Service

		

		Region		Grads		%

		CNE		430		20%

		FLD		28		1%

		MAT		342		16%

		MWT		451		21%

		STH		477		22%

		WST		402		19%

		ADJ		34		2%

		Total		2,164		100%
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CLC & G Grads Top 15

		

				CLC 001, Defense Subcontract Management		CLC 003, Sealed Bidding		CLC 004, Market Research		CLC 005, Simplified Acquisition Procedures		CLC 006, Contract Terminations		CLC 007, Contract Source Selection		CLC 008, Indirect Costs		CLC 009, Service-Disabled, Veteran-Owned Small Business Program		CLC 011,   Contracting for the Rest of Us		CLC 013,   Services Acquisition		CLC 020,   Commercial Item Determination		CLC 023,   Commercial Item Determination Executive Overview		CLC 024,   Basic Math Tutorial		CLC 025,   Small Business Program for Contracting Officers		CLC 026,   Performance-Based Payments Overview		CLC 027,   Buy American Act		CLC 028,   Past Performance Information		CLC 030,   Essentials of Interagency Acquisitions/Fair Opportunity		CLC 031,   Reverse Auctioning		CLC 033,   Contract Format and Structure for DoD e-Business Environment		CLC 035,   Other Transaction Authority for Prototype Projects: Comprehensive Coverage		CLC 039,   Contingency Contracting Simulation:  Barda Bridge		CLC 040,   Predictive Analysis and Scheduling		CLC 041,   Predictive Analysis and Systems Engineering		CLC 042,   Predictive Analysis and Quality Assurance		CLC 043,   Defense Priorities and Allocations System		CLC 044,   Alternative Dispute Resolution		CLC 045,   Partnering		CLC 046,   Green Procurement		CLC 047,   Contract Negotiation Techniques		CLC 048,   Export Controls		CLC 051,   Managing Government Property in the Possession of Contractors		CLC 052,   Contracting with Canada WC)		CLC 054,   Electronic Subcontracting Reporting System (eSRS)		CLC 055,   Competition Requirements		CLC 056,   Analyzing Contract Costs		CLC 057,   Performance Based Payments and Value of Cash Flow		CLC 058,   Introduction to Contract Pricing		CLC 060,   Time and Materials Contracts		CLC 062,   Intra-Governmental Transactions		CLC 063,   Sole Source Proposal Technical Evaluations		CLC 064,   Wage Determinations for Service and Construction Contracts		CLC 065,   Suspension and Debarment		CLC 067,   Mentoring the Acquisition Workforce		CLC 102,   Administration of Other Transactions		CLC 103,   Facilities Capital Cost of Money		CLC 104,   Analyzing Profit or Fee		CLC 106,   Contracting Officer's Representative with a Mission Focus		CLC 107,   OPSEC Contract Requirements		CLC 108,   Strategic Sourcing Overview		CLC 110,   Spend Analysis Strategies		CLC 112,   Contractors Accompanying the Force		CLC 113,   Procedures, Guidance, and Information		CLC 114,   Contingency Contracting Officer Refresher		CLC 120,   Utilities Privatization Contract Administration		CLC 125,   Berry Amendment		CLC 131,   Commercial Item Pricing		CLC 132,   Organizational Conflicts of Interest		CLC 133,   Contract Payment Instructions		CLC 135,   Understanding Incentive and Other Contract Types		CLC 137,   Advanced Issues in Incentive Contracting		CLC 206,   Contracting Officer's Representatives in a Contingency Environment		CLC 222,   Contracting Officers Representative (COR) Online Training		CLG 001,   DoD Government Purchase Card		CLG 005,   Purchase Card Online System (PCOLS)		CLG 006,   Certifying Officer Legislation Training for Purchase Card Payments

		Army		113		136		340		1,224		182		215		76		81		689		241		74		42		250		86		38		173		120		74		26		246		31		30		21		14		21		27		20		42		2,435		77		24		229		12		46		70		235		233		243		61		28		40		34		24		11		58		22		37		2,345		63		49		21		58		68		19		12		127		37		41		31		28		16		1,174		2,642		8,175		3,683		4,202		31,342

		Navy		100		96		215		238		157		436		89		85		396		272		96		35		350		81		49		570		142		123		29		289		30		26		25		33		26		42		51		47		158		59		41		248		25		42		246		266		245		265		48		47		48		29		26		11		47		23		50		715		54		46		24		24		51		22		18		341		46		73		48		50		38		164		894		1,812		110		2,689		13,271

		Air Force		79		63		188		159		103		171		66		42		412		208		76		24		224		59		26		159		80		47		15		201		47		17		17		17		16		24		22		37		3,701		53		33		171		19		19		87		235		205		204		47		30		56		39		18		9		33		19		32		975		706		184		23		20		23		14		11		102		24		29		32		41		30		373		906		6,546		2,823		1,098		21,569

		DOD		87		87		183		190		97		139		66		128		192		167		183		26		205		101		81		3,494		85		79		22		227		18		11		19		16		15		31		24		23		206		44		28		218		11		34		109		228		200		202		98		23		49		10		17		19		18		16		22		430		43		14		10		4		92		11		9		2,948		37		35		104		21		33		85		414		947		200		526		13,511

		Industry		12		14		35		90		20		40		19		12		90		13		13		4		53		11		16		15		18		12		6		34		6		2		6		5		2		8		2		6		21		27		7		34		2		4		14		11		41		55		19		2		9		1		4				7		4		13		27		10		3		1		9		8				1		10		9		80		15		7		5		13		23		83		34		55		1,232

		Fed Gov't		88		187		610		338		318		401		166		194		454		662		187		53		132		58		82		333		283		99		47		34		17		17		21		9		18		17		134		88		159		235		41		426		22		27		171		446		382		370		114		39		154		91		183		12		28		21		96		1,431		16		147		67		6		15		36		5		25		53		89		48		74		44		187		1,221		48		13		20		11,609

		Other		0		0		0		0		0		0		0		0		1		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		0		0		0		1		0		0		0		0		0		0		1		0		0		0		0		0		0		0		0		0		0		0		0		0		0		0		1		0		0		5

		Total		479		583		1,571		2,239		877		1,402		482		542		2,234		1,563		629		184		1,214		396		292		4,744		728		434		145		1,031		149		103		109		94		98		149		253		243		6,680		495		174		1,326		91		172		697		1,422		1,306		1,339		387		169		357		204		272		62		191		105		250		5,924		892		443		146		121		257		102		56		3,553		206		347		278		221		166		1,996		6,100		17,612		6,863		8,590		92,539

		Component		CLC & CLG Grads		%

		Army		31,342		34%

		Navy		13,271		14%

		Air Force		21,569		23%

		4th Estate		13,511		15%

		Industry		1,232		1%

		Fed Gov't		11,609		13%

		Other		5		0%

		Total		92,539		100%
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CON 090 Grads by Service

		Course Name		Course Description		CL Grads

		CLG 001		DoD Government Purchase Card		17,612

		CLG 006		Certifying Officer Legislation Training for Purchase Card Payments		8,590

		CLG 005		Purchase Card Online System (PCOLS)		6,863

		CLC 046		Green Procurement		6,680

		CLC 222		Contracting Officers Representative (COR) Online Training		6,100

		CLC 106		Contracting Officer's Representative with a Mission Focus		5,924

		CLC 027		Buy American Act		4,744

		CLC 125		Berry Amendment		3,553

		CLC 005		Simplified Acquisition Procedures		2,239

		CLC 011		Contracting for the Rest of Us		2,234

		CLC 206		Contracting Officer's Representatives in a Contingency Environment		1,996

		CLC 004		Market Research		1,571

		CLC 013		Services Acquisition		1,563

		CLC 056		Analyzing Contract Costs		1,422

		CLC 007		Contract Source Selection		1,402

		CLC 058		Introduction to Contract Pricing		1,339

		CLC 051		Managing Government Property in the Possession of Contractors		1,326

		CLC 057		Performance Based Payments and Value of Cash Flow		1,306

		CLC 024		Basic Math Tutorial		1,214

		CLC 033		Contract Format and Structure for DoD e-Business Environment		1,031

		CLC 107		OPSEC Contract Requirements		892

		CLC 006		Contract Terminations		877

		CLC 028		Past Performance Information		728

		CLC 055		Competition Requirements		697

		CLC 020		Commercial Item Determination		629

		CLC 003		Sealed Bidding		583

		CLC 009		Service-Disabled, Veteran-Owned Small Business Program		542

		CLC 047		Contract Negotiation Techniques		495

		CLC 008		Indirect Costs		482

		CLC 001		Defense Subcontract Management		479

		CLC 108		Strategic Sourcing Overview		443

		CLC 030		Essentials of Interagency Acquisitions/Fair Opportunity		434

		CLC 025		Small Business Program for Contracting Officers		396

		CLC 060		Time and Materials Contracts		387

		CLC 063		Sole Source Proposal Technical Evaluations		357

		CLC 132		Organizational Conflicts of Interest		347

		CLC 026		Performance-Based Payments Overview		292

		CLC 133		Contract Payment Instructions		278

		CLC 065		Suspension and Debarment		272

		CLC 113		Procedures, Guidance, and Information		257

		CLC 044		Alternative Dispute Resolution		253

		CLC 104		Analyzing Profit or Fee		250

		CLC 045		Partnering		243

		CLC 135		Understanding Incentive and Other Contract Types		221

		CLC 131		Commercial Item Pricing		206

		CLC 064		Wage Determinations for Service and Construction Contracts		204

		CLC 102		Administration of Other Transactions		191

		CLC 023		Commercial Item Determination Executive Overview		184

		CLC 048		Export Controls		174

		CLC 054		Electronic Subcontracting Reporting System (eSRS)		172

		CLC 062		Intra-Governmental Transactions		169

		CLC 137		Advanced Issues in Incentive Contracting		166

		CLC 035		Other Transaction Authority for Prototype Projects: Comprehensive Coverage		149

		CLC 043		Defense Priorities and Allocations System		149

		CLC 110		Spend Analysis Strategies		146

		CLC 031		Reverse Auctioning		145

		CLC 112		Contractors Accompanying the Force		121

		CLC 040		Predictive Analysis and Scheduling		109

		CLC 103		Facilities Capital Cost of Money		105

		CLC 039		Contingency Contracting Simulation:  Barda Bridge		103

		CLC 114		Contingency Contracting Officer Refresher		102

		CLC 042		Predictive Analysis and Quality Assurance		98

		CLC 041		Predictive Analysis and Systems Engineering		94

		CLC 052		Contracting with Canada WC)		91

		CLC 067		Mentoring the Acquisition Workforce		62

		CLC 120		Utilities Privatization Contract Administration		56
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CON 090 Aggregate Score

		

		Course Name: CON 090

		Service Breakout		Army		Navy		Air Force		DOD		Industry		Fed Gov't		Total

		Time Period		Between 10/1/17 and 12/31/17		Between 10/1/17 and 12/31/17		Between 10/1/17 and 12/31/17		Between 10/1/17 and 12/31/17		Between 10/1/17 and 12/31/17		Between 10/1/17 and 12/31/17

				TC Grads		TC Grads		TC Grads		TC Grads		TC Grads		TC Grads		TC Grads

				112		74		148		85		1		4		424
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SBP CR Grads by Priority

		

		Time Period		Between 10/1/17 and 12/31/17

				Lykert Score		Survey Count

				6.4		420
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SBP Grads by Host Region

		

		Time Period				FY18 Q1

		Component		P1		%		P2		%		P3		%		P4		%		P9		%		Total				P1+P2

		Army		11		41%		0		0%		3		16%		0		0%		0		0%		14				41%

		Navy		0		0%		0		0%		8		42%		0		0%		0		0%		8				0%

		Air Force		11		41%		0		0%		3		16%		0		0%		0		0%		14				41%

		4th Estate		5		19%		0		0%		5		26%		1		100%		0		0%		11				19%

		Fed Gov't		0		0%		0		0%		0		0%		0		0%		4		100%		4

		Total		27		53%		0		0%		19		37%		1		2%		4		8%		51
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		Functional Area: CON

		Time Period				As of 4.4.18

		Class Type Summary		Host Region		Grads		%

				CNE		50		32%

				MAT		35		22%

		Classroom		MWT		71		46%

				Total		156		100%
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FY 18 Classroom Reservations
Data as of April 4, 2018

SBP 102 SBP 202

Initial Seat Initial Seat

Allocation Reservations Fill Rate Allocation  Reservations Fill Rate
Army 48 53 110% Army 36 16 44%
Nawy 48 27 56% Nawy 36 6 17%
Air Force 48 36 75% Air Force 36 19 53%
4th Estate 48 34 71% 4th Estate 36 14 39%
Fed Govt 4 N/A Fed Govt 2 N/A
Industry 0 N/A Industry 0 N/A
Other 0 N/A Other 0 N/A
Total 192 154 80% Total 144 57 40%

SBP 210 SBP 301

Initial Seat Initial Seat

Allocation Reservations Fill Rate Allocation  Reservations Fill Rate
Army 18 17 94% Army 6 8 133%
Nawy 18 0 0% Nawy 6 1 17%
Air Force 18 12 67% Air Force 6 7 117%
4th Estate 18 19 106% 4th Estate 6 5 83%
Fed Govt 2 N/A Fed Govt 0 N/A
Industry 0 N/A Industry 0 N/A
Other 0 N/A Other 0 N/A
Total 72 50 69% Total 24 21 88%
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Presenter
Presentation Notes
The initial seat allocation is static and based on the original FY18 schedule, including the classes that were canceled.
The reservations are for all reservations (past, current and future courses), excluding the canceled classes, in the FY18 system as of April 4, 2018.

Seat allocations (quotas) are released 65 days before the start of the class….meaning that within 65 days prior to the start of class, any student, regardless of service, can be reserved into that allocation (quota).

Three offerings of 102 left.  One offering of 202 left.  Two offerings of 210 left.  Zero 301s left



CON

		FY18 1st Quarter CON 090										FY18 1st Quarter CON 170										FY18 1st Quarter CON 252												4th Estate =  

				Initial Seat Allocation		Reservations		Fill Rate						Initial Seat Allocation		Reservations		Fill Rate						Initial Seat Allocation		Reservations		Fill Rate						CON XXX Stats DoD Total
-Total DCMA + DLA 

		Army		296		1		0%				Army		358		134		37%				Army		64		0		0%						All 3 add to original DoD total

		Navy		429		0		0%				Navy		426		101		24%				Navy		47		0		0%

		Air Force		501		1		0%				Air Force		523		138		26%				Air Force		39		0		0%

		4th Estate		467		0		1%				4th Estate		542		14		18%				4th Estate		108		0		2%

		DCMA				0						DCMA				66						DCMA				2

		DLA				3						DLA				19						DLA				0

		Fed Gov't				0		N/A				Fed Gov't				3		N/A				Fed Gov't				0		N/A

		Industry				0		N/A				Industry				1		N/A				Industry				0		N/A

		Other 				0		N/A				Other 				0		N/A				Other				0		N/A

		Total		1,693		5		0%				Total		1,849		476		26%				Total		258		2		1%



		FY18 1st Quarter CON 270										FY18 1st Quarter CON 280										FY18 1st Quarter CON 290														 

				Initial Seat Allocation		Reservations		Fill Rate						Initial Seat Allocation		Reservations		Fill Rate						Initial Seat Allocation		Reservations		Fill Rate

		Army		387		54		14%				Army		330		44		13%				Army		277		45		16%

		Navy		507		130		26%				Navy		469		86		18%				Navy		450		79		18%

		Air Force		479		200		42%				Air Force		418		84		20%				Air Force		411		65		16%

		4th Estate		589		56		26%				4th Estate		691		18		20%				4th Estate		605		49		18%

		DCMA				56						DCMA				43						DCMA				46

		DLA				39						DLA				77						DLA				11

		Fed Gov't				0		N/A				Fed Gov't				0		N/A				Fed Gov't				1		N/A

		Industry				0		N/A				Industry				0		N/A				Industry				0		N/A

		Other				0		N/A				Other (NATO)				0		N/A				Other				0		N/A

		Total		1,962		535		27%				Total		1,908		352		18%				Total		1,743		296		17%



		FY18 1st Quarter CON 232/320										FY18 1st Quarter CON 360										FY18 1st Quarter CON 370

				Initial Seat Allocation		Reservations		Fill Rate						Initial Seat Allocation		Reservations		Fill Rate						Initial Seat Allocation		Reservations		Fill Rate

		Army		76		0		0%				Army		232		92		40%				Army		33		4		12%

		Navy		82		0		0%				Navy		264		47		18%				Navy		45		0		0%

		Air Force		49		0		0%				Air Force		188		56		30%				Air Force		54		1		2%

		4th Estate		153		0		0%				4th Estate		382		27		15%				4th Estate		46		1		13%

		DCMA				0						DCMA				17						DCMA				3

		DLA				0						DLA				13						DLA				2

		Fed Gov't				0		N/A				Fed Gov't				2		N/A				Fed Gov't				2		N/A

		Industry				0		N/A				Industry				0		N/A				Industry				0		N/A

		Other 				0		N/A				Other				0		N/A				Other				0		N/A

		Total		360		0		0%				Total		1,066		254		24%				Total		178		13		7%



























SBP

		SBP 102										SBP 202														4th Estate =  

				Initial Seat Allocation		Reservations		Fill Rate						Initial Seat Allocation		Reservations		Fill Rate								CON XXX Stats DoD Total
-Total DCMA + DLA 

		Army		48		53		110%				Army		36		16		44%								All 3 add to original DoD total

		Navy		48		27		56%				Navy		36		6		17%

		Air Force		48		36		75%				Air Force		36		19		53%

		4th Estate		48		34		71%				4th Estate		36		14		39%

		Fed Gov't				4		N/A				Fed Gov't				2		N/A

		Industry				0		N/A				Industry				0		N/A

		Other 				0		N/A				Other 				0		N/A

		Total		192		154		80%				Total		144		57		40%



		SBP 210										SBP 301																 

				Initial Seat Allocation		Reservations		Fill Rate						Initial Seat Allocation		Reservations		Fill Rate

		Army		18		17		94%				Army		6		8		133%

		Navy		18		0		0%				Navy		6		1		17%

		Air Force		18		12		67%				Air Force		6		7		117%

		4th Estate		18		19		106%				4th Estate		6		5		83%

		Fed Gov't				2		N/A				Fed Gov't				0		N/A

		Industry				0		N/A				Industry				0		N/A

		Other 				0		N/A				Other				0		N/A

		Total		72		50		69%				Total		24		21		88%




























FY 18 — remaining Classroom Course Schedule
http://icatalog.dau.mil/onlinecatalog/tabnav.aspx?tab=SBP

SBP 102, May 21-25 at Huntsville, AL oLk .
Minimum class size is
SBP 102, June 4-8 at Kettering, OH 16. Maximum class

size is 24

SBP 102, September 10-14 at Ft. Belvoir, VA

Seat allocation of 6

SBP 202, June 11-15 at Ft. Belvoir, VA quotas per Service &

4th Estate
SBP 210, June 18-22 at Huntsville, AL Quotas released 65
SBP 210, August 20-24 at California, MD [t

offering

FY 18 Major Revision:

e CLM 059, Fundamentals of Small Business for the
Acquisition Workforce replaced CLC 025 and is
required for CON Level |

SBP 301 - None
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Presentation Notes
FY18 original schedule:  
SBP 102, 8 scheduled, 1 canceled due to furlough
SBP 202, 6 scheduled, 2 canceled due to low fill
SBP 210, 3 scheduled
SBP 301, 1 scheduled


FY 19 Schedule is released

http://icatalog.dau.mil/onlinecatalog/tabnav.aspx?tab=SB

i
L

L

) |
MO,
|

‘ir,‘,

Course | Ft. Kettering, | Huntsville, | Los
OH Angeles,

SBP 2 2 1
102
SBP 1 1 1
202
SBP 1 2 1
210
SBP 1 - -
301

Seat allocation of 6 quotas per Service
& 4 Estate

FY19 and beyond:

Minimum class size is

18. Maximum class
size is 24

Quotas released 65 days prior to
course offering
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http://icatalog.dau.mil/onlinecatalog/tabnav.aspx?tab=SB

BalJ DAU’s ICatalog

0

atalog Home Page

N i
Fais

~—

eMost current resource for information about DAU courses and the
Certification & Core Plus Development Guides

eAccessible from the DAU home page (http://www.dau.mil) or directly at
http://icatalog.dau.mil/

eSmall Business Portion at
http://icatalog.dau.mil/onlinecatalog/tabnav.aspx?tab=SBP
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Presentation Notes
The DAU iCatalog is published each fiscal year and provides a complete listing of all DAU courses and other products, as well as information about the University and procedures required to enroll in DAU courses.  
Limited quantities of the paper catalog are available each year, but the DAU iCatalog is continuously updated and is always easy to reach online.  

In presentation mode, the links are active in case you want to connect with the live products on the Web.


http://www.dau.mil/
http://icatalog.dau.mil/
http://icatalog.dau.mil/onlinecatalog/tabnav.aspx?tab=SBP

o\

DAU Strategic Partnerships

More than 150 colleges & universities offer credit for
DAU courses toward degrees and certificates

“Excel-erate” Your Master’s Degree...
Through this program, partner universities
are offering the Defense Acquisition
Workforce credit toward masters degrees
for DAWIA Level Il and lll certification.

\\ttb‘-tﬁl‘ HELLHHE

UNIVERSITY ||| T 9
NIVERSI

http://www.dau.mil/aboutDAU/Lists/StrategicPartnership/

Impact: Saves time, tuition assistance dollars and out of pocket expenses
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http://www.umtweb.edu/index.html
http://www.umtweb.edu/index.html
http://www.dau.mil/aboutDAU/Lists/StrategicPartnership/

Access to Course Material

Students have access to SBP classroom courses in Blackboard
up to 8 days after course completion

Find course material and information without having a DAU
account for classroom courses (Blackboard Public Use)

— https://myclass.dau.mil/webapps/portal/frameset.jsp?tab tab group
id= 24 1

— See also Publically Available Course Material link from
https://www.dau.mil/training website

For web-based Distance Learning and Continuous Learning
courses, browse them by logging into your DAU Virtual
Campus account

— https://learn.dau.mil
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https://myclass.dau.mil/webapps/portal/frameset.jsp?tab_tab_group_id=_24_1
https://www.dau.mil/training
https://learn.dau.mil/

||'| |||'
Ay

Workflow Learning —
The help you need, when and where you need it.

Visit our online resources

- Tools & Resources - hundreds of assets at
your fingertips with faceted and intuitive
search across all DAU resources

- Web enabled guidebooks - take your notes
and bookmarks with you! Download and
view guidebooks, such as the DAG, on your
mobile device BROWSE ALLTOOLS

- Connect with experts and peers - 50+ o C—
Communities of Practice

- Interactivity — provide feedback and ratings

ACQuipedia Communities Glossary Defense IPS Roadmap Request
Acquisition New
Guidebook Tools
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Job Support Tools and Resources

Defense Acquisition University / Tools Catalog SignIn

ACQUISITION TOOLS & RESOURCES |

Defense
Acquisition
Guidebook

Defense Acquisition
Guidebook

-
The Defense Acqguisition Guidebook is designed to complement formal acquisition policy as
described in DoD Directive 5000.01 and DeDI Instruction 5000.02 by providing the acquisition |
workforce with discretionary best practice that should be tailored to the needs of each program.
The Guidebook is not a rule book or a checklist and does nat require specific compliance with
the business practice it describes. It is intended to inform thoughtful program planning and
facilitate effective program management,

BROWSE ALL TOOLS

Topic Area Licensing Requirement Sort By

P Communities

All r All v Recently Added g ——

E a a a !

Condition Based Maint..  Guidebook for Contrac..  Contract Pricing Refere..  Operating and Suppor..  SD-22 Diminishing Ma..  USMC Operational Gui... Request a New Tool e I | E=

Search Tools

= - Knowledge
~E RS T Repository

Online Video Tour
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Presentation Notes
Search “Small Business” by Topic Area and most of the tools we use in the SBP courses are available.
This is a summary chart that provides links to DAU’s major learning assets.  

In presentation mode, the links are active in case you want to connect with the live products on the web. 


https://media.dau.mil/media/DAU.mil+Site+Tour/1_qjfcycon/67994931

Performance Learning — Assistance Tailored To
An Organization’s Specific Needs

e Consulting support

e Leadership
development and
executive coaching

 Tailored “how-to”
workshops, e.g.
Integrated Baseline
Review

e Team training to
meet unique
organizational
needs, e.g. Source

Selection Simulation * 369 Consulting » 111 Executive Coaching Events
Engagements / 77K contact | =
hours » 18 Defense Acquisition
Executive Overview Workshops
» 51 Service Acquisition for 139 participants
Workshops ) :
* 11 Requirements Executive
» 3 Program Transition Overview Workshops for 37
Workshops participants

FY15 Data

27



e

.~'|I||

Connect with Us L4

I

www.dau.mil

On Your Desktop  On Your Mobile Device
-i:m e ]

/DAUNow

11:30 AM

& dau.mil

@DA U—NOW MMMMM 19! .'ZM@'.‘-:!'. o u@:»

&,, ‘_.?,,_ - ._- A |F.Q.|\|u4vJ 2017 QUICK LINKS
/Defense-acquisition-university I e

TRAINING ONLINE
i " o Font RESOURCES
oo 6 Wark
e o
100 [REE AL
. . /defenseacquisitionuniversity 2 i e O
LATEST TWEETS
o i
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EAU Connect With Our Learning Assets At
www.dau.mil

DAU Training & CL Courses Online Resources Consulting Services

https://www.dau.mil/training https://www.dau.mil/online-resources

https://www.dau.mil/consulting-services

Defense Acquisition Guidebook ~ Communities of Practice ACQuipedia DAU Knowledge Repository

Performance Bas Jistics
g, I
1] T

ks ERT )
cecee e E

https://www.dau.mil/tools/dag https://www.dau.mil/community-hub https://www.dau.mil/tools/t/ACQuipedia https://www.dau.mil/library/



https://acc.dau.mil/
https://www.dau.mil/consulting-services
https://www.dau.mil/consulting-services
https://learn.dau.mil/html/clc/Clc.jsp
https://www.dau.mil/tools/dag
http://icatalog.dau.mil/
https://www.dau.mil/training
http://acc.dau.mil/
http://www.dau.mil/registrar/enroll.asp
http://www.dau.mil/Library/
http://dau.libguides.com/daukr/
http://www.dau.mil/basedocs/studentinformation.asp
https://acc.dau.mil/virtualtour
https://www.dau.mil/online-resources
http://www.dau.mil/Library/
https://www.dau.mil/tools/t/ACQuipedia

o\

Professional Development Opportunities

The DAU Alumni Association provides a means for continuing
professional growth within the defense acquisition community and
helps workforce members meet their continuous learning
requirements.

The Association hosts the annual Acquisition Community
Symposium and a number of Hot Topic Forums.

www.dauaa.org



Presenter
Presentation Notes
This is a summary chart that provides links to DAU’s major learning assets.  

In presentation mode, the links are active in case you want to connect with the live products on the web.


http://www.dauaa.org/
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